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Acknowledgement of Traditional Custodians

We acknowledge the Traditional Owners and Custodians of the
lands and waters where we work and live. We celebrate the
diversity of Aboriginal Peoples and Torres Strait Islanders and
their ongoing cultures and connections to the lands and waters
of Australia and acknowledge and pay our respects to Elders
past, present and emerging.

Acknowledgement of Lived Experience

We acknowledge the individual and collective expertise of
those people with a lived experience of suicide and other fatal
traumatic incidents and their families, friends and supporters.
We recognise their vital contribution at all levels and value

the courage of those who share this unique perspective for

the purpose of learning and growing together to achieve
improved outcomes for our Aboriginal and Torres Strait Islander
individuals, families and communities.

Acknowledgement of our Art Work and
Nyulu Stumpy Brown

We acknowledge Nyulu Stumpy Brown’s artwork Ngupawarlu —
which is used as our logo and reflects the spiritual significance
of her country to her identity as a painter and as a cultural law
woman.

Warning: Thirrili Ltd wishes to advise Aboriginal and Torres
Strait Islander peoples that this document may contain images
of persons now deceased

Acknowledgement of Contents page photo

Image title: Happiness on Country
Credit: Milly Moments Photography

Image description: The 2 young girls are with their Mum
having photos taken on their Father's homeland, west of Alice
Springs.

Published October 2021

Thirrili i1s 2 Bunuba
word which means
power and strength.

Thirrili Ltd is a company limited by guarantee,

and a not-for-profit charity.

Thirrili was born from discussions in the Kimberley
on how an Indigenous organisation could be
established to lead the way in Aboriginal and Torres
Strait Islander suicide prevention and postvention.
Aboriginal and Torres Islander Social Justice
Commissioner, June Oscar, AO, suggested the use
of the term Thirrili as it symbolised the nature of the
work to be done.

Thirrili seeks to embody the true meaning of

the word by operating from a strengths-based
approach and providing support to empower the
individuals, families, and communities we work with.

Families needing support across Australia can
contact us anytime on 1800 805 801.
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©: Our directions

Our vision

All our families and communities have healed from trauma

and choose to live their lives in acknowledgement of our deep
ancestral connections, drawing on cultural ways of knowing,
being and doing and supporting our people to thrive and flourish
in this and future generations.

Our values

providing respectful and responsive support

working in trauma informed and culturally safe ways
honesty and integrity in our relationships

working collaboratively with communities, and
strengthening resilience and wellbeing of communities.

Our principal purpose

The Principal Purpose of Thirrili is to provide crucial supports
to Aboriginal and Torres Strait Islander peoples suffering grief,
loss and trauma due to the loss of a loved one through suicide
and other critical incidents. To contribute to the improved
social and emotional wellbeing of Aboriginal and Torres Strait
Islander people we:

- influence policy development and program design by
demonstrating the value of Indigenous led postvention
services as a key contribution to Indigenous suicide
prevention and postvention strategies

provide expert, evidence-informed advice to drive
jurisdictional and national change which leads to
improvements in the social and emotional wellbeing of
suicide involved families

« advocate for funding to Aboriginal led and controlled
services to deliver culturally safe and responsive services
with Aboriginal and Torres Strait Islander peoples, and

- strengthen individual, family and community resilience and
wellbeing through delivery of a critical response system
to support affected individuals and families after their
experience of suicides and traumatic incidents.




©: Strategic plan

The Board undertook a series of workshops to review and

refresh the Thirrili Ltd Strategic Plan, which was launched in

September 2020. The Plan has a one-year focus based upon the
funding cycle. The four strategic priorities were underpinned by
commitments, with focus areas for action.

The Strategic Priorities for 2020-21 were:

)

Deliver quality
culture-led services

Commit to using our cultural
knowledge, expertise and
professionalism in a strong,
dedicated, culture-led
program, while ensuring
Thirrili’'s commitment to
assessing quality of impact
and outcomes for families,
our service providers and
community members.

£

Facilitate collective
impact

Lead discussions with
organisations of ‘like-value’
to gauge support for the
coordination of services for
Indigenous-led postvention
services in the community.

We have delivered on many of the commitments in our Plan,
however, with limited funding and the need to rebuild the
organisation capacity and capability following significant
resignations due to uncertainty of funding, some commitments
will remain a priority going forward.

&P
Pursue a sustainability
agenda

Pursue activities to support the
generation of independent,
sustainable sources of income
through which Thirrili can
grow services and assets and
invest in people and cultural
programs over time.

O0A~0
(@)
(o0
Grow our local
workforce and the

capabilities of our
community

Grow our workforce through
enhanced partnerships,
localised training, coaching
and creating career

pathways in the regions where
collective impact work

is being implemented.

Nonetheless, our progress has been extensive and is
highlighted in various sections of this Annual Report.

Highlights include:

- Delivering the Scholarship Program to 14 participants with
a view to building capacity in local and regional areas to
support families and communities impacted by suicide

- Strengthening the service delivery capacity and capability
of the Thirrili Indigenous Postvention Service team,
including entering into service delivery contracts with locally
based organisations, including Aboriginal Community
Controlled Organisations.

» Reviewing the Client Management System to ensure it can
be enhanced to deliver improved data and quality, which
will support continuous quality improvement and effective
performance reporting.

«  Commencing development of community profiles and
program-mapping to identify service delivery gaps and
inform discussions with funders and partners

L 4

"

"

3P Byg WY

Formalising collaborations with organisations and agencies
delivering complementary services

Identifying economic development activities that will
provide new opportunities for generating untied income

Establishing and managing a diversification of funding

Aligning the strategic intent of Thirrili with appropriate
sources of funding

Developing the capacity of the workforce through
sustainable supervision, professional development and
orientation programs

Developing our coaching and training programs to grow our
workforce, recognising the value of formal qualifications,
cultural and lived experience.



| am honoured and privileged to present
the 2020-2021 Annual Report to
Members.

During the past twelve months, our
Board membership has changed and |
would like to express my heartfelt thanks
to our former Board Directors, Dr Mark
Wenitong and Mr Wayne Kinrade.

Mark Wenitong has been a valued
Director since commencement of Thirrili
Ltd and has brought not only his passion
for our people to the table, but his
extensive experience in the Aboriginal
and Torres Strait Islander health sector.

Wayne, a Founding Director, brought

his consultancy expertise to the
organisation and was fundamental in
the establishment of Thirrili Ltd. Wayne
resigned at our AGM in December 2020.

During this time, we welcomed four
new Directors to our Board: Janine
Mohammed (CEO, Lowitja Institute);
Donna Murray (CEO, Indigenous Allied
Health Australia); Daniel Morrison (CEO,
Wungening Aboriginal Corporation)
and Summer-May Finlay, University of
Wollongong. Each of our new Directors
brings a wealth of knowledge, skills, and
experience, particularly in the health
services sector. Their experiences in
leading research; leading Aboriginal
and Torres Strait Islander community-
controlled organisations; and their
commitment to our Vision and Purpose
have proven extremely valuable during
this time.

| also pay tribute to our ongoing
Directors, Ms Jacqueline Flynn, Ms
Belinda Duarte and Mr Indi Clarke —
together they have continued to commit
to improving outcomes for Thirrili and
have demonstrated quality leadership at
all times.

Our CEO, Jacqueline McGowan-

Jones has met and surpassed the
challenges set by our Board to build

the organisational capability; expand
our operations; and ensure we have a
qualified workforce. Jacqueline has
continued to build sound, strong and
constructive partnerships with a range
of Aboriginal Community Controlled
Health Services and Organisations, and
with mainstream services, to ensure we
provide quality supports to Aboriginal
and Torres Strait Islander individual,
families and communities. This activity
aligns to our Strategic Goal of facilitating
collective impact. She has displayed
incredible leadership and passion for
the work in her first year as CEO and the
entire Board thanks her for her service.

| would particularly like to thank, and
pay homage to, our wonderful team

of staff at Thirrili. Throughout a year of
growth, change and covid, they have
continued to rise to every challenge and
deliver holistic, critical supports for our
families suffering grief, loss and trauma
due to suicide and other fatal traumatic
incidents.

| am humbled to have been Chair
throughout this year and am proud of
the work we have done, and continue
to do, to deliver much needed and
valued supports to our communities. We
remain the only Indigenous postvention
service and we will continue to focus on
supporting families and communities;
and advocating for system change into
the future.

Tl

Timothy Goodwin

Chairperson

Message from the CEO

It has been a privilege to continue to
lead Thirrili over the past twelve months.

A year of short-term funding extensions
brought several challenges, particularly
in being able to recruit qualified staff to
our organisation and being able to retain
staff due to uncertainty of employment
tenure. However, | am proud to say

that our teams in both the National
Indigenous Postvention Service and the
South Australian project are:

* All Aboriginal and/or Torres
Strait Islander

* Have a range of qualifications
— including mental health, social
work, counselling and related
disciplines

* Many have lived experience
of suicide

We invested heavily in the professional
development of our service delivery
teams throughout the year, with two
separate weeks of training for all staff,
focused on building their capacity and
capability in undertaking their critical
roles, including provision of support to
families; engaging with stakeholders; and
building awareness of our organisation.
We also provided specific training in
trauma, grief and loss; and all staff
attended Indigenous ASIST training in
May. The training workshops included
staff from our Service Delivery partners
and provided great opportunities for
our teams to learn from each other and
share their own experiences and skills.
Building quality relationships at events
has enhanced our collaboration across
the organisation to support our Clients.

Our people are the most important
part of our organisation and | thank
every single person — whether they are
in front line service delivery; or behind
the scenes in corporate functions, for
their commitment, energy, and passion
for the work we do. Without our people,
our organisation could not have
continued to grow and prosper.

The funding challenges remain, with

a national tender for the National
Indigenous Suicide Postvention Service
opening in May 2021 and closing in June.
To ensure continuity of services for our
clients, our funding was extended to 30
September 2021, and on 30 June 2021,
the outcome of the tender was unknown.

We also entered into a new agreement
to continue to deliver Standby in the
Northern Territory and extended our
work in South Australia for the entire
2020-21 period in delivering the
community development and support
under the Virtual Mental Health
Response to COVID-19.

| also thank the Board for their
leadership, guidance and direction

over the year. A very strong focus on
improving governance, accountability,
planning and reporting has enabled us
to continue to grow the strength of
Thirrili and provided me with a strong
platform to lead the organisation. Their
support to me, and the entire team within
Thirrili, has been immensely strong and

| thank them for their commitment to our
team and our focus on continuous
quality improvement.

Jacqueline
McGowan-Jones

Chief Executive Officer



®: Our Board

This year we saw some
changes in our Board,
with both resignations
and new appointments.
All of our Board members
are Indigenous and have
specialist expertise that
provides quality guidance
and leadership to the
organisation.

Chair

Directors

Timothy Goodwin

Chairperson

Elected Chairperson (21 November 2018)

Elected Director (21 November 2018)

Appointed Technical Expert Director (10 July 2017)

Tim Goodwin is a barrister and practices
primarily in the areas of commercial and
public law. Prior to joining the Bar, Tim worked
at Allens as a solicitor in commercial litigation,
banking and finance.

Prior to this Tim served as Associate to
Justice North and Justice Bromberg of the
Federal Court of Australia. He also served

as Foreign Law Clerk to Justice Skweyiya

of the Constitutional Court of South Africa.
Most recently Tim was a Junior Counsel
supporting the recent Royal Commission into
Protection and Detention of Children in the
Northern Territory.

Tim has a Bachelor of Arts and Laws (with
Honours) from the Australian National
University and a Master of Laws from Harvard
Law School. Tim is a member of the Yuin
people of the South East Coast of New South
Wales. He serves on a number of boards,
including the Victorian Equal Opportunity and
Human Rights Commission.

Wayne Kinrade

Founding Director

Elected Director (27 February 2017)
Resigned (7 December 2020)

A Founding Director, Wayne resigned at AGM
on 7 December 2020 as his term had expired,
and he was on leave from his Board position
from 1 June until the AGM. During his time on
the Thirrili Ltd Board, Wayne provided support
to building our organisation and supporting
our CEO, to deliver on the National Indigenous
Postvention Service. We thank him for his
commitment and efforts over the period from
February 2017 to his resignation.

Dr Mark Wenitong

Elected Vice-Chairperson (21 November 2018)
Appointed Technical Expert Director (10 July 2017)
Resigned (6 October 2020)

Mark joined our Board as a Technical Expert
Director, on 10 July 2017 and continued until
his resignation on 6 October 2020. Mark’s
expertise and experience in health, mental
health and social, cultural and emotional
wellbeing provided Thirrili with immense
support in building our Model of Care and our
throughcare planning approach. We thank him
for his years of service to the organisation.

Directors

Jacqueline Flynn
Appointed Technical Expert Director
(21 November 2018)

Jacqueline (Jacqui) Flynn is a proud Larrakia/
Tiwi Woman who has served on the Boards
of several Aboriginal Corporations in South
Australia. A CPA qualified accountant with
Bachelor qualifications in commerce, Jacqui
has worked for some of Australia’s largest
corporations over the past twenty years. She
is currently working within the energy market
for the South Australian Government.

Jacqui’s personal experience with the loss
of a loved one to suicide, combined with the
knowledge of a number of young men from
the Nunga community taking their own lives,
drives her passion for suicide prevention

in Aboriginal and Torres Strait Islander
communities.

Belinda Duarte
Appointed Technical Expert Director
(21 November 2018)

Belinda Duarte is a Wotjobaluk, Dja Dja
Wurrung descendant with Polish and Celtic
heritage. She holds a range of appointed

and voluntary positions including Co-Chair of
Reconciliation Victoria, Director of Western
Bulldogs, Deputy Chair Responsible Gambling
Victoria, MCG trustee, member of the Victorian
Premier’s Jobs and Investment Panel and
board member of the AnnaMilla Foundation.

Belinda is the CEO of Culture is Life, an
Aboriginal controlled and led organisation
whose focus is to deepen connections and
belonging by backing Aboriginal and Torres
Strait Islander led solution to prevent youth
suicide and to support young people to thrive.

Dr Janine Mohammed
Appointed Technical Expert Director
(23 July 2020)

Janine is the CEO of the Lowitja Institute

and has an extensive background in health,
including as a Nurse, but also in national
leadership roles. Janine is a proud Narrunga
Kaurna woman from South Australia. Over the
past 20 years, Janine has worked in nursing,
management, project management, and
workforce and health policy in the Aboriginal
and Torres Strait Islander health sector.
Many of these years have been spent in the
Aboriginal Community Controlled Health
sector at state, national and international
levels, and most recently as the CEO at the
Lowitja Institute and previously CATSINaM
and NACCHO.

Indi Clarke
Appointed Technical Expert Director
(21 November 2018)

Indi was born in Narrm (Melbourne) and
raised in Mildura, Indi Clarke is a proud Mutti
Mutti & Lardil man with ties to Yorta Yorta,
Wemba Wemba and Boon Wurrung nations.
Indi is a passionate advocate for Aboriginal
and Torres Strait Islander people and the
power of strength based approaches and
Aboriginal knowledge systems. Indi believes
that the path to positive change starts with
empowered families and communities as
well as a holistic approach to healing and
wellbeing.

Indi is the Executive Officer of the Koorie
Youth Council and takes great pride
contributing to work that gives back to his
communities. Prior to this he was formerly
the Deputy Manager of KYC before then
working with Mallee District Aboriginal
Services (MDAS) as its Youth and Community
Engagement Facilitator.

In 2016, Mildura Rural Council recognised him
as an emerging leader in the local community
by naming him Young Citizen of the Year.

In the same year, he also won the Victorian
Koorie Student of the Year, as part of the
Victorian Training Awards and then went on to
win the National Aboriginal and Torres Strait
Islander Student of the Year, as part of the
Australian Training Awards.

Donna Murray GAICD
Appointed Technical Expert Director
(23 July 2020)

Donna Murray (GCIndigGov, GCWLCH

and MAICD) is a proud descendant of

the Wiradjuri and Wonnarua peoples with
kinship and family connections around the
Murrumbidgee River and the Hunter Valley,
NSW respectively. Donna is the CEO and
Company Secretary of Indigenous Allied
Health Australia (IAHA = a national Aboriginal
and Torres Strait Islander Allied Health Peak
Organisation) and is a highly experienced
leader in the health and mental health fields,
as well as having significant experience in her
role as CEO of a national organisations.

A Graduate member of the Australian Institute
of Company Directors (AICD), Donna provides
strong strategic leadership across Aboriginal
and Torres Strait Islander affairs and the wider
health sector. Donna also sits on several
other Australian University Advisory and
Governance Committees.



Directors

Dr Summer May Finlay
Appointed Technical Expert Director
(7 December 2020)

Summer May Finlay (CSCA, TAE, BSocSC
MPHA, and PhD) is a Yorta Yorta woman
who grew up on Awabakal country (West
Lake Macquarie). Summer has extensive
experience in social marketing, social media,
communications and Aboriginal health
research and policy. She is a Postdoctoral
Fellow on a NHMRC funded project with
University of Canberra and is a lecturer at
the University of Wollongong. She currently
works as a freelancer for Croakey Health
Media in a number of capacities, including
as a contributing editor, and formally as a
member of the #IHMayDay, #JustJustice
and #JustClimate projects. Summer has

also worked in a variety of capacities with a
range of organisations across the Aboriginal
Community Controlled Health Sector, not-for-
profit, university and for profit sectors.

Summer occupies the position of Aboriginal
and Torres Strait Islander Vice President for
the Public Health Association of Australia and
was previously the Aboriginal Torres Strait
Islander Special Interest Group Co-Convener.
She is also Co-Chair of the international
Indigenous movement #IndigenousNCDs, Co-
Vice Chair of the World Federation of Public
Health Associations Indigenous Working
Group and Board member of Thirrili.

Daniel Morrison
Appointed Technical Expert Director
(26 October 2020)

Daniel Morrison is a Noongar/Yamitji man
from Perth Western Australia. He’s a family
man with a partner and two children. Daniel
is currently the Chief Executive Officer at
Wungening Aboriginal Corporation based
in Perth. During the past nine years Daniel
has provided strong leadership in his role
as Wungening CEO to significantly improve
Wungening governance, staff retention
rates, compliance and reputation across the
human services sector. In June 2016, Daniel
won the prestigious NAIDOC Outstanding
Achievement Aware, and in 2018 he was a
winner of “40 under 40” sponsored by WA
business news.

Senior executive

Jacqueline McGowan-Jones
Chief Executive Officer

Jacqueline McGowan-Jones joined Thirrili

as the Chief Executive Officer in June 2020,
following a long history in government at

the Commonwealth, ACT, WA and Victorian
levels. Her experience encompasses a broad
range of senior executive roles, predominantly
focused on improving outcomes for Aboriginal
and Torres Strait Islander peoples.

Jacqueline has an Executive Master of Public
Administration and a very strong commitment
to improving the lives of Aboriginal Peoples
and Torres Strait Islanders and this, combined
with her personal family experience of suicide,
brought her to Thirrili.

An Aboriginal woman, Jac has family
connections in both Victoria and the Northern
Territory. She has the good fortune of working
in all Australian jurisdictions (both within their
governments or when with ATSIC) and has
lived in all jurisdictions — except Tasmania!

Rachael Schmerl
Executive Manager Service Delivery

Rachael is of Yankunjatjara and Arrente
background and spent most of her childhood
growing up in communities.

Rachael has a long history of community
engagement and development activities
with Aboriginal and Torres Strait Islander
communities and organisations. In the
capacity building roles she has held, she
has used strength based and place-based
approaches.

She has extensive experience in Aboriginal
Affairs with both Commonwealth and State
governments, and has also worked in non-
government organisations.

Rachael has been with Thirrili for four years
and brings a wealth of skills and experience
into the organisation, worked on the frontline,
families, postvention, intervention and
prevention.

Departing executive

|

Catherine Elvins
Executive Manager Corporate

During the year, Ms Catherine Elvins resigned
her role with Thirrili. Catherine commenced
with Thirrili — initially as a consultant and more
recently as the Executive Manager, Corporate
Service — in 2017. We thank Catherine for

her commitment to the principles and ideals
of Thirrili and for her work to build a strong
governance base for the organisation.

Mr Gregory Crofts
Executive Manager Corporate

Mr Gregory Crofts was engaged to backfill
the short-term vacancy of Executive Manager
Corporate following the departure of
Catherine Elvins in April 2021. Greg brought a
strong financial and governance background
and was able to support the organisation in
developing financial components of tender
submissions. Greg finished with Thirrili at end
June 2021.

John Balmforth
Executive Manager

Mr John Balmforth undertook the
organisational funded, short-term position
of Executive Manager, Stakeholder &
Business Development. With an extensive
background in national and international
companies, John brought a strong skill set
in stakeholder and business development.
His commitment to the role enabled Thirrili to
expand their partnerships and agreements,
and relationships, with both Indigenous and
non-Indigenous organisations.

We thank Catherine, Greg and John for their
support to Thirrili and their commitment to
improving the lives of Aboriginal and Torres
Strait Islander peoples.

10



o: Stakeholder and business development

Throughout the year, the organisation has continued to engage
with Governments, Service Providers (including Aboriginal
Community Controlled Health Services — ACCHs — and
Organisations — ACCOs) and communities in order to:

Wil pat
Enhance networks Enhance capacity

to provide supports to
individuals, families and
communities impacted
by suicide and other fatal
traumatic incidents.

of Thirrili, through service
delivery partnerships, to
deliver services and supports

local and regional level.

Thirrili newsletter

We continued to deliver our monthly newsletter which is
distributed to over 3,000 stakeholders. We also commenced
a national media campaign, with our Community Service
Announcements shared with over 400 community radio

stations, the First Nations Media service and mainstream radio.

These announcements provide critical information to our
communities; service providers and others about the work our
service undertakes.

B2 (@)
3,000 400

stakeholders received community radio stations
the monthly newsletter recieved our Community
Service Announcements

11

nationally, but delivered at the

o

Grow and build upon As part of this work, the

Board allocated short-term
funding for an Executive
Manager, Business and
Stakeholder Development
to support the CEO in
delivering on this critical
piece of work.

the profile of Thirrili to ensure
broader community awareness
of our services.
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Highlights are:

« Launch of three new social media sites on Facebook,
Instagram and LinkedIn

+ New Service Delivery partnerships with Wungening
Aboriginal Corporation, Derbarl Yerrigan Aboriginal Health
Service, WellWays and Jacaranda Community Centre

«  Memorandums of Understanding with a range of
organisations based upon building cross-referral pathways
and building understanding and awareness of our service
—including Galambila Aboriginal Health Service, Redfern
Aboriginal Medical Service, LivingWorks, as well as a number
still under negotiation with other ACCOs, Peak Bodies and
non-government organisations

- Partnership Agreements with National Wellbeing Alliance
(a collaboration between Indigenous Consulting Group
and Corporate Culcha) and Standby Support After Suicide,
Kimberley Postvention Service

«  Our Memorandums of Understanding (MOUs) are primarily
focused on collaboration across the service system to
build a positive network of supports for individuals, families
and communities.

«  Our Service Delivery Partnerships are focused on sub-
contracting of the National Indigenous Postvention Service
to expand our capability to respond to incidents nationally.

Our Partnership Agreements provide a foundation for
collaboration and sharing of information and approaches,
including providing supports to communities; training

and development for our people; supporting improved
cultural capability in non-government organisations and
other service providers. These partnerships see a focused
approach to providing wrap-around services in a culturally
responsive manner to individuals, families and communities.
Formalising collaborations with organisations and agencies
delivering complementary services

Identifying economic development activities that will
provide new opportunities for generating untied income

Establishing and managing a diversification of funding

Aligning the strategic intent of Thirrili with appropriate
sources of funding

Developing the capacity of the workforce through
sustainable supervision, professional development and
orientation programs

Developing our coaching and training programs to grow our
workforce, recognising the value of formal qualifications,
cultural and lived experience.

12



©: Working in partnership

This year saw us focus on building relationships and partnerships
with local, regional and national organisations whose purpose

and goals aligned with those of Thirrili.

Our Service Delivery Partnerships enabled us to expand our
reach into areas where recruitment was difficult. Our Service
Delivery Partners include:

«  WellWays in the Murrumbidgee area of NSW

«  Wungening Aboriginal Corporation in Perth

« Derbarl Yerrigan Aboriginal Health Service in Perth
« Jacaranda Community Centre in Perth

Our service delivery partners have dedicated, qualified staff
who deliver the National Indigenous Postvention Service in
their respective areas. Thirrili includes partner staff in all of our
team meetings; professional development opportunities; social
and emotional wellbeing support; and case practice reviews.
This ensures a seamless service for our Clients and provides

a national, cohesive focus on support to Aboriginal and Torres
Strait Islander individuals, families and communities.

13
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We thank our partners for their support and collaboration.
We also entered into National Partnership Agreements to
enhance the services available to our Communities.

This includes:

. Standby Support After Suicide — a partnership that will
extend our ability to share resources; share learning and
development opportunities; and build cultural competence
across both organisations. As the leading provider of
Postvention Support in Australia, Standby will be able to
add value to practice and approaches.

- National Wellbeing Alliance — the Alliance is a
partnership between Indigenous Consulting Group and
CorporateCulcha. Thirrili has entered into a partnership
agreement with the Alliance with a focus on supporting
Indigenous communities with training (for example,
Aboriginal Mental Health First Aid Training) and support
after suicide. This will amplify the work able to be
undertaken by both organisations.

We have also entered into Memorandums of Understanding
with a number of organisations at local, regional and national
level, with a focus on building knowledge, awareness and
understanding of our service and developing strong cross-
referral pathways for our clients. MOUs are in place with:

- Galambila Aboriginal Health Service (Coffs Harbour)
« Redfern Aboriginal Medical Service (Sydney)

« LivingWorks (provision of Indigenous ASIST and
SafeYARN training)

A number of MOUs are in development and we look forward
to seeing these being finalised in the coming months.

Achievements
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Brought additional capability and
expertise to the Board

Held 2 National Staff Forums to
provide training and professional
development to staff

o
A\
2
.;\\666 o
C,'\\Q\ o o
& % %)
o
o’b\'\ (5% 647
& %
< () O(/
\J L % %
N 7N
o 78, Y
Q. %
X Ly (/L.
g P
N .54,
9 % O
s
S S, F
I o ’?_qé»@
RNIe; .
&3 Yo, 7%,
5 e
9
SIes
S
> °
Qo
88
PN
$ @
o X
te; > (o]
@ £
XSANe) O,
) J
2 P

14






Our services

National Indigenous Postvention Service

Our flagship program, the National Indigenous Postvention
Service, provides emotional and practical support to those who
have lost a loved one to suicide or other fatal traumatic incidents.
Our Model of Care is focused on supporting individuals, families
and communities through their bereavement and healing

Funded by the National Indigenous Australians Agency (NIAA),
this service is the only Indigenous led, controlled and delivered
postvention service in Australia.

During the period July 2020 to June 2021, we continued

to build the capacity and capability of our teams to deliver
culturally safe and responsive supports, including expansion of
our clinical and professional supervision arrangements to better
support our workforce.

Due to challenges in recruiting (primarily due to continuous
short term funding extensions), we entered into a number of
Service Delivery Partnerships to ensure continuity of service
provision across all jurisdictions. Thirrili team members were
based in Perth, Carnarvon, Meekatharra, Kununurra, Alice
Springs, Katherine, Darwin, Townsville, Brisbane, Port Augusta,
Adelaide, Casino and Geelong. Our Service Delivery Partner
team members were based in Wagga Wagga, Griffith and Perth.

We focused on engaging with Aboriginal Community Controlled
Health Services and Organisations (ACCHSs/ACCOs), to build

a network of supports across many regions that would provide
culturally responsive services to our Clients in a range of areas.

We continued to provide quality practical supports to those
bereaved by suicide or other fatal traumatic incidents,
engaging with a range of Government and non-government
organisations across the service system on behalf of our
families. This is a key component of our service, as navigating
the complex service system during a period of grief and loss
can be extremely challenging.
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We also committed to significant professional development for
our team members — and included our Service Delivery Partner
staff where possible. The development activities included:

+ Indigenous ASIST

« Tracy Westerman’s “Aboriginal Mental Health
Assessment and Suicide Prevention in Aboriginal
Communities” workshops

« 2 x 3 day workshops, held in Adelaide, focused on
training our team members in the Model of Care,
Program Logic and Throughcare Planning Approaches

- Aboriginal Mental Health First Aid Training

These opportunities provide our teams with the ability to work
together to develop and enhance their skills and qualifications
and build their expertise in delivering an holistic model of care
for our Clients.

The wellbeing of our team is a priority for Thirrili —

We provide group supervision with Clinical Psychologists;
one-to-one support with a Clinical psychologist; access to an
Employee Assistance Program; and will work with our team
members to assist them in accessing the services and supports
that will best support them to undertake the highly complex
work in supporting individuals, families and communities
bereaved by suicide.

COVID-19 lockdowns and restrictions impacted our ability

to travel to meet with individuals, families, communities and
service providers. It also impacted our team members, many of
whom have been in a rolling series of lockdowns throughout
the year. Nonetheless, we are able to undertake a range of

visits in all jurisdictions to provide information about our service;

support families and communities; and engage with other
services to develop strong referral pathways. We participated
in events such as the Barunga Festival and NAIDOC activites;
World Suicide Prevention Day and R U OK? Day.

Incidents we have been notified of

Families and service providers are able to contact at us anytime on our free After Suicide Support Call number (1800 805 801) and
speak with one of our Aboriginal or Torres Strait Islander staff who can coordinate support for families.

During the 2020-2021 year, we were notified of 113 suicides and 32 other fatal traumatic incidents nationally. We are acutely
aware that these numbers do not represent a true picture of the crisis impacting Aboriginal peoples and Torres Strait Islanders in
relation to suicide. Legislative barriers prevent our service being notified of suicides and other fatal traumatic incidents unless there
is consent by a family. We will continue to advocate for de-identified notifications to be made to our service as this provides us with
a real time overview of the current situation and enables us to ensure we put our resources where they are most needed.

Age Group ° IAS Region

B Male B 17 and under B Eastern NSW B South QLD
B Female H 18-25 B Western NSW B South Australia
Unknown B 26-40 Central Australia, NT B Victoria and Tasmania
41-50 B Top End and Tiwi Islands, NT ™ Greater Western Australia
B 51-60 Far North QLD B Kimberley
B Unknown Arnhem Land and Groote
Eylandt
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®: Our services

National Indigenous Postvention Service (cont.)

Community capacity building

Our Postvention Advocates have also worked tirelessly to
engage with, and provide support to, a number of Aboriginal
and Torres Strait Islander communities impacted by suicide. This
has included engagement through festivals and events such as
World Suicide Prevention Day.

o In 2020-21, we have worked
with families and communities
° ° across Australia, including:

(] ‘ Wilcannia, the South Coast of NSW,
. Wemba Wemba, Gunbalunya, Barunga,
. Yarrabah, Cherbourg, Griffith, Wagga
. . Wagga, Cunnamulla, Charleville, the
Sunshine Coast, Geelong, Bendigo,
° Shepparton, the East and West
. Kimberley, Swan Hill, Kalgoorlie,
. . ® Geraldton, Carnarvon, the Murchison
. ° district in WA, Perth & surrounding
’ regions, Adelaide, Port Augusta,
Davenport, Point Pearce, Tennant Creek,
Alice Springs, Katherine and Darwin.

This work is focused on building relationships with local community groups, Elders,
Community Leaders, and families in order to continue to support them in restoring
capacity and resilience. Our partnerships with LivingWorks and the National Wellbeing
Alliance will enable us to support Communities to engage in training and development
programs including Aboriginal Mental Health First Aid Training, SafeYARN and
Indigenous ASIST.

We also brokered the provision of Cultural Healing supports to families impacted by a
loss to suicide, to support them in their healing journeys.
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Kimberley Postvention Service

Thirrili is proud to partner with the Kimberley Aboriginal
Medical Services (KAMS) and Standby to deliver the Kimberley

Postvention Service.

The service provides emotional and practical support for
those bereaved by suicide and other fatal traumatic incidents.
Based on a “no wrong door approach”, individuals, families
and communities are able to reach out to the service on a 24/7
basis. Key activities of the service include:

« a central point of coordination, connecting people to the
most appropriate services in their local area

« provide free telephone and face-to-face support to anyone
impacted by suicide at any stage, whether
the suicide is recent or in the past

« provide follow up support for 12 months or longer when
needed

SA Covid-19 Response:

» support communities throughout the Kimberley, and deliver
community workshops to increase awareness, develop
connections and restore/build the community’s capacity to
support people impacted by suicide.

Again, short term funding impacted the ability of Thirrili to
recruit staff to the role for some of the period. The collaboration
across the partners has been very successful and we thank the
partners for their support during the year.

Virtual Mental Health Network

The South Australian Virtual Support Network is a network

of services to provide prevention and support services to
Aboriginal and Torres Strait Islander peoples within SA, who may
be impacted by the COVID-19 pandemic: this could be due to
lockdown of communities; people in towns and unable to return
home; or those experiencing homelessness.

The focus of the network is on provision of advice, support
and advocacy to community members and leaders to support
the social, cultural and emotional wellbeing of Aboriginal and
Torres Strait Islander people.

Initially a three-month project, the SA Government continued

to do three-month extensions over the year as the impacts

of the pandemic were identified. Funding provided enables

the employment of two Community Development Workers to
support families and communities. The short-term nature of the
funding did result in some recruitment difficulties; however, a
commitment was made for funding to end June 2022 which will
enable recruitment to proceed to fill the vacant role.

When possible, the team have travelled to a number of regional
towns and communities to continue their work in support
people who may have had their wellbeing negatively affected
during this time, as a result of the pandemic.
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Our services

Standby Support After Suicide

— Northern Territory

Thirrili continued to deliver the Standby Support After Suicide
program in the Northern Territory. Our Standby Coordinator
works in partnership with our National Indigenous Postvention
Service Advocates to support individuals, families and

communities across the Territory.

During the reporting period, Standby NT received 38
notifications of attempted/completed suicides, resulting in 25
new cases. There were 110 successfully completed follow up
sessions for families impacted by these incidents. Support
sessions were provided to both groups and individuals.
Individual support was provided to the 25 new Clients and two
group sessions.

We also entered into a partnership with Sabrina’sReach4Life,
to build a team of support workers to work across Darwin. We
continue our arrangements with Mission Australia in Katherine,
and directly employed support workers in Alice Springs and
Central Australia.

Our Standby Coordinator continued to deliver training to
organisations and communities with a total of 15 training
programs during the period, delivered to community members
including Night Patrol workers from four remote communities.
A new training program “Caring on Country” was specifically
developed for Indigenous communities by the Standby
Coordinator (and Standby Support After Suicide National
Office team members) and this was also delivered to the Thirrili
National Indigenous Postvention Service Team members at
their national workshop.
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Throughout the year there were extensive community
development and networking activities undertaken, including
enhancing ongoing organisational support and collaboration
with stakeholders including the Primary Health Network;
participating in events for World Suicide Prevention and R U
OK? Days, and a Suicide Prevention Forum held at Charles
Darwin University. Our ongoing support through facilitation
of workshops with the Darwin Youth Suicide Prevention
Network assisted them to present at forums and events.
Standby training was provided free of charge to commemorate
International Survivors of Suicide Loss Day.

Feedback from our Standby Clients highlights the importance
of providing check-ins on a regular basis as these are very
gratefully received — from a Client:

“your message ....it pulled me back
from the edge”

“I have never had this type of support
— your messages make me feel like
somebody cares”.

[1] It should be noted that this is separate to the incidents responded to by the
National Indigenous Postvention Service.

families who lost someone
to suicide were supported
during the year.

O 4 0
o‘.‘

workforce activities, including
information provision to
organisations

StandBy Northern Territory is contactable

anytime on 0418 575 680.

Notifications and referrals can be made
via email:

suicidesupport.nt@thirrili.com.au

o%o,
o i ©
0 110 0

follow ups were made with families
and friends to check on how they
were travelling and provide support
as needed. We attempted 161 follow
ups with 110 completed successfully.

Thirrili is very pleased to be able to deliver the service and to advise we have been
successful in extending this program into next year (2021-22).

community education
and support activities

including: I

@ 3 community awareness and

service promotion activities

A@ 29 community engagement

and/or development sessions
& 9 sector development activities

é@ 15 training workshops

Community education and support
activities included large and small group
sessions and events such as R U OK?
Day.
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Thirrili Ltd
Statement of profit or loss and other comprehensive income
For the year ended 30 June 2021

Revenue
Interest revenue calculated using the effective interest method

Expenses

Employee benefits expense
Depreciation and amortisation expense
Other expenses

Summative evaluation

Consultancy expenses

Occupancy

Emergency relief funds

Surplus before income tax expense

Income tax expense

Surplus after income tax expense for the year attributable to the members of

Thirrili Ltd

Other comprehensive income for the year, net of tax

Total comprehensive income for the year attributable to the members of

Thirrili Ltd

Thirrili Ltd
Statement of changes in equity
For the year ended 30 June 2021

Balance at 1 July 2019
Adjustment for correction of error
Balance at 1 July 2019 - restated

Surplus after income tax expense for the year
Other comprehensive income for the year, net of tax

Total comprehensive income for the year

Balance at 30 June 2020

Balance at 1 July 2020

Surplus after income tax expense for the year
Other comprehensive income for the year, net of tax

Total comprehensive income for the year

Balance at 30 June 2021
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Note 2021 2020
$ $
3 4,921,948 4,590,160
812 9,519
(2,135,053) (2,184,817)
(37,146) (97,300)
(1,216,258) (486,140)
- (297,893)
(65,985) (253,636)
(195,964) (73,807)
(55,259) (163,745)
1,217,095 1,042,341
1,217,095 1,042,341
1,217,095 1,042,341
Retained
profits Total equity
$ $
447,720 447,720
(12,418) (12,418)
435,302 435,302
1,042,341 1,042,341
1,042,341 1,042,341
1,477,643 1,477,643
Retained
profits Total equity
$ $
1,477,643 1,477,643
1,217,095 1,217,095
1,217,095 1,217,095
2,694,740 2,694,740

Thirrili Ltd
Statement of financial position
As at 30 June 2021

Assets

Current assets

Cash and cash equivalents
Trade and other receivables
Other

Total current assets

Non-current assets
Property, plant and equipment
Right-of-use assets

Total non-current assets
Total assets

Liabilities

Current liabilities

Trade and other payables
Borrowings

Lease liabilities

Employee benefits

Other

Total current liabilities
Non-current liabilities
Employee benefits

Total non-current liabilities
Total liabilities

Net assets

Equity
Retained surpluses

Total equity

Thirrili Ltd
Statement of cash flows
For the year ended 30 June 2021

Cash flows from operating activities

Receipts from customers (inclusive of GST)

Payments to suppliers and employees (inclusive of GST)
Interest received

Net cash from/(used in) operating activities

Cash flows from investing activities
Payments for property, plant and equipment

Net cash used in investing activities

Net cash from financing activities

Net increase/(decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the financial year

Cash and cash equivalents at the end of the financial year

Note 2021 2020
$ $

4 3,083,796 1,677,519
5 11,798 72,095
6 59,877 62,457
3,155471 1,812,071

7 34,514 19,292
8 28,601 92,980
63,115 112,272

3,218,586 1,924,343

9 255,150 77,233
10 4,726 6,196
1 28,699 94,535
12 147,769 149,690
13 71,401 112,623
507,745 440,277

14 16,101 6,423
16,101 6,423

523,846 446,700

2,694,740 1,477,643
2,694,740 1,477,643
2,694,740 1,477,643

Note 2021 2020
$ $

5431173 1,788,947
(4,001,939)  (3,986,930)
1,429,234  (2,197,983)

812 9,519
1,430,046  (2,188,464)

7 (23,769) (5,248)
(23,769) (5,248)
1,406,277  (2,193,712)
1,677,519 3,871,231

4 3,083,796 1,677,519
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 1. Significant accounting policies

The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presented, unless otherwise stated.

New or amended Accounting Standards and Interpretations adopted
The company has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian
Accounting Standards Board ('AASB') that are mandatory for the current reporting period.

Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted.

Basis of preparation

These general purpose financial statements have been prepared in accordance with the Australian Accounting Standards -
Simplified Disclosures issued by the Australian Accounting Standards Board (‘AASB'), the Australian Charities and Not-for-
profits Commission Act 2012 and Victorian legislation the Fundraising Act 1998 and associated regulations and the
Corporations Act 2001, as appropriate for not-for profit oriented entities.

Historical cost convention

The financial statements have been prepared under the historical cost convention, except for, where applicable, the
revaluation of financial assets and liabilities at fair value through profit or loss, financial assets at fair value through other
comprehensive income, investment properties, certain classes of property, plant and equipment and derivative financial
instruments.

Critical accounting estimates

The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the company's accounting policies. The areas involving a
higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial
statements, are disclosed in note 2.

Revenue recognition
The company recognises revenue as follows:

Government grants

The Authority has determined that all grant income is recognised as income of not-for-profit entities in accordance with
AASB 1058, except for grants that are enforceable and with sufficiently specific performance obligations and accounted for
as revenue from contracts with customers in accordance with AASB 15.

Income from grants without any sufficiently specific performance obligations, or that are not enforceable, is recognised
when the Authority has an unconditional right to receive cash which usually coincides with receipt of cash. On initial
recognition of the asset, the Authority recognises any related contributions by owners, increases in liabilities, decreases in
assets, and revenue (‘related amounts’) in accordance with other Australian Accounting Standards.

Related amounts may take the form of:

(a) contributions by owners, in accordance with AASB 1004;

(b) revenue or a contract liability arising from a contract with a customer, in accordance with AASB 15;
(c) alease liability in accordance with AASB 16;

(d) afinancial instrument, in accordance with AASB 9; or

(e) aprovision, in accordance with AASB 137 Provisions, Contingent Liabilities and Contingent Assets.

Interest

Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculating the
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest
rate, which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset
to the net carrying amount of the financial asset.

Other revenue
Other revenue is recognised when it is received or when the right to receive payment is established.
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 1. Significant accounting policies (continued)

Income tax
As the company is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 1997, as
amended, it is exempt from paying income tax.

Current and non-current classification
Assets and liabilities are presented in the statement of financial position based on current and non-current classification.

An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the
company's normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12
months after the reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used
to settle a liability for at least 12 months after the reporting period. All other assets are classified as non-current.

A liability is classified as current when: it is either expected to be settled in the company's normal operating cycle; it is held
primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there is no
unconditional right to defer the settlement of the liability for at least 12 months after the reporting period. All other liabilities
are classified as non-current.

Deferred tax assets and liabilities are always classified as non-current.

Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and
which are subject to an insignificant risk of changes in value.

Trade and other receivables

Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less any allowance for expected credit losses. Trade receivables are generally due for settlement within
30 days.

The company has applied the simplified approach to measuring expected credit losses, which uses a lifetime expected loss
allowance. To measure the expected credit losses, trade receivables have been grouped based on days overdue.

Other receivables are recognised at amortised cost, less any allowance for expected credit losses.

Property, plant and equipment

Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes
expenditure that is directly attributable to the acquisition of the items.

Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment
(excluding land) over their expected useful lives as follows:

Buildings 40 years
Leasehold improvements 15 years
Plant and equipment 3-7 years
Motor vehicles 5-7 years
Office equipment 3-5 years

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting
date.

Leasehold improvements are depreciated over the unexpired period of the lease or the estimated useful life of the assets,
whichever is shorter.

An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the
company. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss.
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 1. Significant accounting policies (continued)

Right-of-use assets

A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, which
comprises the initial amount of the lease liability, adjusted for, as applicable, any lease payments made at or before the
commencement date net of any lease incentives received, any initial direct costs incurred, and, except where included in
the cost of inventories, an estimate of costs expected to be incurred for dismantling and removing the underlying asset,
and restoring the site or asset.

Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or the estimated useful
life of the asset, whichever is the shorter. Where the company expects to obtain ownership of the leased asset at the end
of the lease term, the depreciation is over its estimated useful life. Right-of use assets are subject to impairment or
adjusted for any remeasurement of lease liabilities.

The company has elected not to recognise a right-of-use asset and corresponding lease liability for short-term leases with
terms of 12 months or less and leases of low-value assets. Lease payments on these assets are expensed to profit or loss
as incurred.

Impairment of non-financial assets

Non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying amount
exceeds its recoverable amount.

Recoverable amount is the higher of an asset's fair value less costs of disposal and value-in-use. The value-in-use is the
present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to the asset or
cash-generating unit to which the asset belongs. Assets that do not have independent cash flows are grouped together to
form a cash-generating unit.

Trade and other payables

These amounts represent liabilities for goods and services provided to the company prior to the end of the financial year
and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The
amounts are unsecured and are usually paid within 30 days of recognition.

Borrowings
Loans and borrowings are initially recognised at the fair value of the consideration received, net of transaction costs. They
are subsequently measured at amortised cost using the effective interest method.

Lease liabilities

A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the present
value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit in the lease
or, if that rate cannot be readily determined, the company's incremental borrowing rate. Lease payments comprise of fixed
payments less any lease incentives receivable, variable lease payments that depend on an index or a rate, amounts
expected to be paid under residual value guarantees, exercise price of a purchase option when the exercise of the option
is reasonably certain to occur, and any anticipated termination penalties. The variable lease payments that do not depend
on an index or a rate are expensed in the period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are remeasured
if there is a change in the following: future lease payments arising from a change in an index or a rate used; residual
guarantee; lease term; certainty of a purchase option and termination penalties. When a lease liability is remeasured, an
adjustment is made to the corresponding right-of use asset, or to profit or loss if the carrying amount of the right-of-use
asset is fully written down.

Finance costs

Finance costs attributable to qualifying assets are capitalised as part of the asset. All other finance costs are expensed in
the period in which they are incurred.
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 1. Significant accounting policies (continued)
Employee benefits

Short-term employee benefits

Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be
settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the liabilities
are settled.

Other long-term employee benefits

The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are
measured at the present value of expected future payments to be made in respect of services provided by employees up to
the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary levels,
experience of employee departures and periods of service. Expected future payments are discounted using market yields
at the reporting date on national government bonds with terms to maturity and currency that match, as closely as possible,
the estimated future cash outflows.

Fair value measurement

When an asset or liability, financial or non-financial, is measured at fair value for recognition or disclosure purposes, the
fair value is based on the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date; and assumes that the transaction will take place either: in the
principal market; or in the absence of a principal market, in the most advantageous market.

Fair value is measured using the assumptions that market participants would use when pricing the asset or liability,
assuming they act in their economic best interests. For non-financial assets, the fair value measurement is based on its
highest and best use. Valuation techniques that are appropriate in the circumstances and for which sufficient data are
available to measure fair value, are used, maximising the use of relevant observable inputs and minimising the use of
unobservable inputs.

Goods and Services Tax ('‘GST') and other similar taxes

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part
of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of
financial position.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing
activities which are recoverable from, or payable to the tax authority, are presented as operating cash flows.

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax authority.
Note 2. Critical accounting judgements, estimates and assumptions

The preparation of the financial statements requires management to make judgements, estimates and assumptions that
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in
relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates
and assumptions on historical experience and on other various factors, including expectations of future events,
management believes to be reasonable under the circumstances. The resulting accounting judgements and estimates will
seldom equal the related actual results. The judgements, estimates and assumptions that have a significant risk of causing
a material adjustment to the carrying amounts of assets and liabilities (refer to the respective notes) within the next
financial year are discussed below.
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 2. Critical accounting judgements, estimates and assumptions (continued)

Coronavirus (COVID-19) pandemic

Judgement has been exercised in considering the impacts that the Coronavirus (COVID-19) pandemic has had, or may
have, on the company based on known information. This consideration extends to the nature of the products and services
offered, customers, supply chain, staffing and geographic regions in which the company operates. Other than as
addressed in specific notes, there does not currently appear to be either any significant impact upon the financial
statements or any significant uncertainties with respect to events or conditions which may impact the company
unfavourably as at the reporting date or subsequently as a result of the Coronavirus (COVID-19) pandemic.

Estimation of useful lives of assets

The company determines the estimated useful lives and related depreciation and amortisation charges for its property,
plant and equipment and finite life intangible assets. The useful lives could change significantly as a result of technical
innovations or some other event. The depreciation and amortisation charge will increase where the useful lives are less
than previously estimated lives, or technically obsolete or non-strategic assets that have been abandoned or sold will be
written off or written down.

Employee benefits provision

As discussed in note 1, the liability for employee benefits expected to be settled more than 12 months from the reporting
date are recognised and measured at the present value of the estimated future cash flows to be made in respect of all
employees at the reporting date. In determining the present value of the liability, estimates of attrition rates and pay
increases through promotion and inflation have been taken into account.

Note 3. Revenue

2021 2020
$ $

Revenue from contracts with customers
Government grants 4,579,999 4,249,025
Contracts 239,201 215,953

4,819,200 4,464,978
Other revenue
Other revenue 102,748 125,182
Revenue 4,921,948 4,590,160

Note 4. Current assets - cash and cash equivalents

2021 2020
$ $
Cash at bank 2,315,397 909,910
Cash on deposit 768,399 767,609

3,083,796 1,677,519

The following unexpended funds received in the previous financial years approved for carryover to the next financial year.

National Indigenous Critical Responses Service program $1,223,831
Standby program $ 110,885
COVID-19 assistance program $ 188,238

The total amount of $1,522,954 has been presented under cash and cash equivalents in the annual report.
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 5. Current assets - trade and other receivables

2021 2020
$ $
Trade receivables - 16,084
Other receivables 11,798 56,011
11,798 72,095
Note 6. Current assets - other
2021 2020
$ $
Accrued revenue - 11,221
Prepayments 20,465 6,845
Other deposits 39,412 44,391
59,877 62,457
Note 7. Non-current assets - property, plant and equipment
2021 2020
$ $
Plant and equipment - at cost 42,217 18,448
Less: Accumulated depreciation (13,767) (6,079)
28,450 12,369
Artwork - at cost 8,591 8,591
Less: Accumulated depreciation (2,527) (1,668)
6,064 6,923
34,514 19,292

Reconciliations
Reconciliations of the written down values at the beginning and end of the current financial year are set out below:

Furniture &
Equipment Artwork Total
$ $ $
Balance at 1 July 2020 12,369 6,923 19,292
Additions 23,769 - 23,769
Depreciation expense (7,688) (859) (8,547)
Balance at 30 June 2021 28,450 6,064 34,514
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Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 8. Non-current assets - right-of-use assets

Leasehold improvements - right-of-use
Less: Accumulated depreciation

Motor vehicles - right-of-use
Less: Accumulated depreciation

Note 9. Current liabilities - trade and other payables

Trade payables
BAS payable
Other payables

Note 10. Current liabilities - borrowings

Bank loans

Note 11. Current liabilities - lease liabilities

Lease liability

Note 12. Current liabilities - employee benefits

Annual leave

Note 13. Current liabilities - other

Accrued expenses
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2021 2020
$ $
9,427 137,434
(4,713) (73,861)
4,714 63,573
47,773 47,773
(23,886) (18,366)
23,887 29,407
28,601 92,980
2021 2020
$ $
60,162 80,036
165,943 (17,396)
29,045 14,593
255,150 77,233
2021 2020
$ $
4,726 6,196
2021 2020
$ $
28,699 94,535
2021 2020
$ $
147,769 149,690
2021 2020
$ $
71,401 112,623

Thirrili Ltd
Notes to the financial statements
30 June 2021

Note 14. Non-current liabilities - employee benefits

2021 2020
$ $
Long service leave 16,101 6,423

Note 15. Events after the reporting period

The impact of the Coronavirus (COVID-19) pandemic is ongoing and while it has been financially positive for the company
up to 30 June 2021, it is not practicable to estimate the potential impact, positive or negative, after the reporting date. The
situation is rapidly developing and is dependent on measures imposed by the Australian Government, such as maintaining
social distancing requirements, quarantine, travel restrictions and any economic stimulus that may be provided.

The government contracts entered into by the organisation for the 2022 financial year are with National Indigenous
Postvention Service (NIPS) and South Australian Virtual Support Network (COVID).

No other matter or circumstance has arisen since 30 June 2021 that has significantly affected, or may significantly affect
the company's operations, the results of those operations, or the company's state of affairs in future financial years.

Thirrili Ltd
Directors' declaration
30 June 2021

In the directors' opinion:

e the attached financial statements and notes comply with the Corporations Act 2001, the Australian Accounting
Standards - Simplified Disclosures, the Australian Charities and Not-for-profits Commission Act 2012 and Victorian
legislation the Fundraising Act 1998 and associated regulations, the Corporations Regulations 2001 and other
mandatory professional reporting requirements;

e the attached financial statements and notes give a true and fair view of the company's financial position as at 30 June
2021 and of its performance for the financial year ended on that date; and

e there are reasonable grounds to believe that the company will be able to pay its debts as and when they become due
and payable.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001.

On behalf of the directors

p— —

Timothy Goodwin

Dated: 7 October 2021
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HALL CHADWICK &'

MELBOURNE AUDIT

THIRRILILTD
ABN 14 617 635 828

INDEPENDENT AUDITOR’S REPORT
TO THE DIRECTORS OF
THIRRILILTD

Report on the Audit of the Financial Report

Opinion

We have audited the financial report of Thirrili Ltd (the Company), which comprises the statement of
financial position as at 30 June 2021, the statement of comprehensive income, statement of changes
in equity and statement of cash flows for the year then ended, and notes to the financial statements,
including a summary of significant accounting policies, and the directors’ declaration.

In our opinion, the accompanying financial report of Thirrili Ltd, is in accordance with the Corporations
Act 2001, including:

(a) giving a true and fair view of the company’s financial position as at 30 June 2021 and of its
financial performance for the year then ended; and

(b) complying with Australian Accounting Standards and the Corporations Regulations 2001.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under
those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Report section of our report. We are independent of the Company in accordance with the auditor
independence requirements of the Corporations Act 2001 and the ethical requirements of the
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also
fulfilled our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which has been
given to the directors of the Company, would be in the same terms if given to the directors as at the
time of this auditor’s report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Responsibilities of the Directors for the Financial Report

The directors of the Company are responsible for the preparation of the financial report that gives a true
and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001 and
for such internal control as the directors determine is necessary to enable the preparation of the financial
report that gives a true and fair view and is free from material misstatement, whether due to fraud or
error.

In preparing the financial report, the directors are responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the directors either intend to liquidate the Company or to
cease operations, or have no realistic alternative but to do so.

Z= PrimeGlobal Level 14 440 Colins Sreet Melbourne VIC 3000 T: +61 3 9820 6400
o Ez, Post: Locked Bag 777 CollinsSreet West VIC 8007 Australia

An A

1 of

www.hallchadwickmelb.com.au E hcm@hallchadwickmelb.com.au

Independent Area

Liability limited by a scheme appr.t;ved ;Jnder Hall Chadwick Association - a nationalgroup of independent Chartered Accountantsand Business Advisory firms.
Professonal ServicesLegisiation.
Holl Otk Mo MELBOURNE e SYDNEY e BRISBANE e ADELAIDE e PERTH ¢ DARWIN

ABN 41 134 806 025 Registered Company Auditors.
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Auditor’s Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with the Australian Auditing Standards will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of this financial report.

Information Other than the Financial Report and Auditor’s Report Thereon

The directors are responsible for the other information. The other information comprises the information
included in the annual report for the year ended 30 June 2021, but does not include the financial report
and our auditor’s report thereon. Our opinion on the financial report does not cover the other information
and accordingly we do not express any form of assurance conclusion thereon. In connection with our
audit of the financial report, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial report or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required
to report that fact. We have nothing to report in this regard.

Hall Chadwick Melbourne Audit
Chartered Accountants

Level 14, 440 Collins Street
MELBOURNE VIC 3000

Partner: Anh (Steven) Nguyen

Date: 07 October 2021
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After Suicide
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Wungening Aboriginal
Corporation Perth

ANGLICARESA

Together we change lives.

A Anglicarews

Anglicare SA and WA
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Mission Australia
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Kimberley Aboriginal
Medical Service
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The head office of Thirrili Ltd is located:
Level 1, Stage 3 CASCOM Centre, Red Cross
13 Scaturchio Street, Casuarina, NT, 0810

ABN: 14 617 635 828
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