
It is that commitment that led 

her to be the driving force 

behind the establishment of 

Thirrili and the National 

Indigenous Critical Response 

Service. The Board well know 

that without Adele’s drive, 

leadership and passion, the 

organisation would not exist.  

Adele leaves behind a 

remarkable legacy.  But we 

know that Adele will continue to 

work on these issues and with 

us in the future, to keep up the 

amazing work that all of those 

involved in suicide prevention 

and postvention do, day in and 

day out. 

 

Tim Goodwin 

Board Chair 

Thirrili Ltd 

 

Firstly, I’d like to acknowledge 

that as an organisation we 

operate on the lands of 

peoples who have a special 

and intrinsic relationship to 

the land.  I pay my respects to 

traditional owners and Elders 

past, present and emerging 

from all the lands where we 

operate and where Aboriginal 

and Torres Strait Islanders 

continue the struggle for 

equality of opportunity and 

outcomes.   

As Chair of the Board, it was 

with a very heavy heart that 

the Board accepted the 

resignation of our inaugural 

CEO, Adele Cox, in recent 

days. The Board well 

understands Adele’s reasons 

for stepping down. It’s been 

an amazing but very 

exhausting and personally 

draining time for her.  

Adele has been an inspirational 

tour de force at the centre of 

Thirrili’s journey. She has been 

courageously working on suicide 

prevention for decades and 

when I met her way back, she 

‘blew me away’ as a passionate 

advocate for young people at 

suicide risk in the Kimberley.  

She still is that passionate 

advocate. That’s how deep her 

commitment to the cause is. 

A program of Thirrili Ltd, the 
NICRS provides emotional and 
practical support to bereaved 
families and individuals 
impacted by a suicide or other 
traumatic loss.  We are a 
national service responding to 
needs in every Australian State 
and Territory. 

Funding for the program is 

provided by the Commonwealth 
Government through the 
Indigenous Advancement 
Strategy.  

We work closely with Aboriginal 
Community Controlled Health 
Services and other local 
services, so that together we 
can provide the best possible 
support to families and 

communities bereaved by 
suicide or other traumatic 
incidents.  

We can be contacted 24 hours a 
day, 7 days a week.  

Our free 1800 805 801 number 
is staffed by experienced 
Aboriginal and/or Torres Strait 
Islander Advocates. 

Tim Goodwin, Thirrili Chair  
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“In assuming this 

role, have no 

doubt as to the 

importance of 

the task before 

me” 

Interim CEO 

Kerry Arabena  

Meet  our Interim CEO  
In introducing myself, I would 

firstly, I’d like to thank our 

sister Adele for her passion, 

commitment and strong 

advocacy in being not only a 

driving force behind the 

establishment of Thirrili Ltd, 

but for her leadership as 

inaugural Chief Executive 

Officer. 

I am honoured to have been 

asked to step in as Interim 

CEO until 30 June 2020. In 

assuming this role, I am in no 

doubt as to the importance of 

the task before me. The 

departure of a CEO can be an 

unsettling experience for an 

organisation and its people at 

the best of times and with the 

uncertainty we all face with 

the impact of COVID 19, it is 

even more so. I particularly 

acknowledge how tough it 

can be on the staff team and  I 

will aim to lessen that impact. 

While my tenure will be short, 

I will not be simply ’holding 

the fort’.  Priorities in the first 

few days and weeks will be to: 

Ensure the staff team is 

supported to continue their 

important work in the face 

of current challenges 

Ensure we have the 

capability to continue to 

work with affected families 

and individuals through the 

use of technology and best 

use of resources 

Ensure our communication 

with stakeholders is regular, 

relevant and practical 

Begin the search for an 

ongoing CEO to commence 

as early as 1 July 2020 

Reconfigure resources and 

ways of working to ensure the 

best outcomes for affected 

families and individuals, while 

ensuring the organisation is as 

strong as it can be for 

handover to the new CEO.  

Thank you 

 

Kerry Arabena 

Interim Chief Executive 

Officer 

T H I R R I L I  L T D  

NICRS still operating despite COVID 19: Service update  

Thirrili services including the NICRS continue to operate at this time, subject to the social 
distancing and other measures which have been implemented by governments across the 
country.  Our commitment to serve people that have been impacted by suicide, despite the 
uncertainty provided by the current circumstances, is as strong as ever. 

We continue to follow the current expert health, government and Aboriginal health leader’s 
advice to ensure the safety of our staff, our communities and our clients. Many Thirrili staff 
members are now working from home, but still working for the needs of families and 
communities. 

Please note the following changes to services:  

Thirrili staff will continue to do most of our business by phone and online via email and 
videoconference; where possible.  We understand that some of our clients will not have access to 
phone or the internet and face to face visits will occur based on extreme circumstances only, with 
strict social distancing practices applied; 

Emergency relief funds (ERF) will still be available where eligible, but please appreciate that same 
day provision may be difficult. It is more likely that ERF is provided the next day following a 
request. 

Travel to communities and areas outside of normal office locations are restricted for the safety of 
others; and, when accessing our services, please assist us to maintain the social distancing 
requirements that are in place (1.5 metres).   

We are here to assist : or after  suicide support phone: 1800 805 801.   

We will continue to closely monitor the situation daily and provide updates on our website or via 
communication and engagement with any of our staff. We remain committed to helping our 
communities stay safe. For more information about the disease and the risks for our 
communities, please visit:  https://www.health.gov.au/news/health-alerts/novel-coronavirus-
2019-ncov-health-alert/advice-for-people-at-risk-of-coronavirus-covid-19/coronavirus-covid-19-

https://www.health.gov.au/news/health-alerts/novel-coronavirus-2019-ncov-health-alert/advice-for-people-at-risk-of-coronavirus-covid-19/coronavirus-covid-19-advice-for-older-people
https://www.health.gov.au/news/health-alerts/novel-coronavirus-2019-ncov-health-alert/advice-for-people-at-risk-of-coronavirus-covid-19/coronavirus-covid-19-advice-for-older-people
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Exciting opportunity! 
  

  

 

 

Chief Executive Officer – Thirrili Pty Ltd 

Salary Package $180-220K 

  

Since its establishment in early 2017, Thirrili Pty Ltd (Thirrili) has taken on a national leadership role in the 
provision of specific postvention support and assistance to its Aboriginal and Torres Strait Islander 
community.  Thirrili is a not for profit company, and operates from a strengths-based approach delivering on 
its mission of “supporting our people and communities to stem suicide and trauma.” 

Thirrili’s principal Purpose is to contribute to the broader social wellbeing of Aboriginal and Torres Strait 
Islander people who are disadvantaged by: 

 reducing the high rates of suicide through designing, delivering and operating a critical response 
system to help affected individuals and their extended families cope with suicides and traumatic 
incidents in their community; 

 coordinating and supporting the provision of social support, practical assistance and advocacy support 
to affected individuals and their extended families; 

 building the capacity of local Aboriginal and Torres Strait Islander communities and service providers 
to care for and respond to social disadvantage, including suicides and traumatic incidents in their 
community; 

 strengthening individual, family and community resilience and social wellbeing; and 

 otherwise assisting Aboriginal and Torres Strait Islander people and communities who are 
disadvantaged or otherwise in need of support and relief. 

  

Thirrili employs a dedicated team of professionals across all states and territories in Australia to take on this 
important work. Head office for the organisation is currently based in Melbourne , Victoria. 

Thirrili’s Chief Executive Officer reports to the Thirrili Board of Directors. 

  

The Role 

In this full-time position, currently based in Melbourne, you will work collaboratively with Aboriginal and 
Torres Strait Islander business, entrepreneurs and partners to respond and support Aboriginal and Torres 
Strait Islander people across Australia who have been affected by a suicide or other trauma. The service 
delivers service and support in the following ways:  
  Continued over page 
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“You have a flair for 

the entrepreneurial 

that sees you 

become action-

orientated, tenacious 

and innovative with 

a ‘fail fast’ 

approach”. 

Are you our 

next CEO? 

T H I R R I L I  L T D  

 Critical response services: enhancing the local response to suicide events, 
trauma or circumstances that could trigger suicide and other traumatic 
events through the provision of practical support to individuals, families 
and communities in culturally sensitive and timely ways where existing 
services may not be providing an adequate response, and 

 Strengthening community capacity: working in ways which promotes 
better service system coordination, and promotes community capacity 
and resilience amongst Aboriginal and Torres Strait Islander communities 
affected by suicide related incidents and/or other highly traumatic critical 
incidents. Other activities also include identification of appropriate 
training and resource needs locally. 

  
Driving the development of strategic initiatives, the CEO role enables community
-driven research, program delivery, implementation, and partner engagement.  
You will be working closely with a committed Board and a staff team to achieve 
three-year goals. 
  
If we could compose the perfect you… 
…You have a flair for the entrepreneurial that sees you become action-
orientated, tenacious and innovative with a ‘fail fast’ approach.  A passion for 
improving the social wellbeing and reducing the suicide and trauma of Aboriginal 
and Torres Strait Islander people.  You are a confident communicator (written 
and spoken), you have a strong strategic focus and can implement strategy, you 
have a strong ability to convey vision and direction both internally and 
externally, able to work with ambiguity and independently with limited 
direction. An ability to consider multiple inputs from economic, cultural and 
social to develop plans and to shape the organisational future, with a strong 
community solution focus. You thrive in translating business and cultural 
frameworks into operations and can engage internal and external stakeholders 
at all levels to unite to a common vision. 
  
Working at Thirrili is more than just a job. 
It’s the feeling of knowing that your work is contributing to making the world a 
better place for Aboriginal and Torres Strait Islander people and working with 
others who feel the same. We offer a competitive salary including generous 
salary packaging benefits. We also offer a friendly and flexible work 
environment. 
  
Sound interesting? 
  
We’d love to hear from you. Submit your cover letter, response to each of the 
Selection Criteria above and your resume to Kerry Arabena, Interim CEO, Thirrili 
via email: kerryarabena@karabenaconsulting.com 
 
  
To request a copy of the Position Description and to discuss the role in more 
detail, please contact Kerry Arabena, Interim CEO on 0418 159 820. 

mailto:kerryarabena@karabenaconsulting.com
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Suicide prevention conference: online and free!! 

The Mental Health Academy has partnered with Lifeline Australia, the leading national charity and 

provider of crisis support and suicide prevention services for help seekers in Australia, to bring the 

2020 Suicide Prevention Summit. 

The Summit aims to equip practicing mental health professionals in Australia with the most up-to-date, 

advanced knowledge and treatment options on suicide prevention. To do this, organisers have 

assembled 10 highly respected experts on suicide into one online specialised Summit. 

Over 2 days, May 16 & 17, delegates will have free access to all Summit sessions, live online. On-

demand streaming access will be available for an additional three weeks, from May 18 to June 7. 

To register for the conference or for further information, go to: 

https://www.mentalhealthacademy.com.au/suicideprevention  

Upcoming events 

Thirrili Ltd ABN 617 635 828  

Administration office: 

2/2 Bromham Street 

Richmond  

Victoria 3121 

Website: thirrili.com.au Telephone: (administration only) 

(03) 85781414 

The following table shows the number of new  incidents our team responded to since 1 January 2020. 

We know that suicide has a devastating impact on families, friends and whole communities and the 

facts can be confronting. We will update this information with every edition of this newsletter. 

Notes: To ensure that individual cases cannot be identified:  

* Figures for states or territories with less than 4 completed suicides have been aggregated into  “All other”  
# ‘Other incidents’ show a national total and include: attempted suicide or other traumatic incidents with or without fatalities.  

Our work: the sad statistics 

  Gender State or Territory*   

  
Male Female QLD WA VIC All other Total 

Completed suicides 24 10 12 10 6 7 34 

Other incidents# 16 

 Lifeline: 13 11 14  

 Suicide call back service: 1300 659 467 

 Kids Help Line: 1800 551 800 

 

 MensLine Australia: 1300 78 99 78 

 Beyond Blue: 1300 845 745  

 GriefLine: 1300 845 745 (midday to 
3am AEST 7 days a week) 

Crisis contact numbers 

https://www.mentalhealthacademy.com.au/suicideprevention

